Percent of Active-Duty Service Members Who Prefer the
Current or Proposed Compensation System
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Retirement Assets of a Retiring Active-Duty E7,
Current vs. Blended Retirement Plans
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Value of Government TSP Contributions for an
E5 Who Leaves After 8 Years of Service
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Comparison of Access to Care for DoD and
Civilian Health Care Users, FY 2013
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Health Care Utilization in TRICARE Prime versus
Civilian HMO Counterparts
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Illustrative Calculation of Basic Allowance for Health Care

How BAHC is Computed (Annual Amount)

Total Current Year Premium of Median Plan
Selected in Prior Year S8,507

28% of Total Plan Premium Becomes BAHC
Amount S2,382

Average Copayment Amount
Added to BAHC $S920

Total BAHC Amount (sum of premium and
copayment amount) S3,302
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Gradual Ramp of Retiree Cost Shares
(1 percent annually)

30%
25%
20%

15%

10% - Military Retirees

FEHBP Comparison
5%

0%

n O ™~ 0 OO0 O =@ N MM < N O ™0 OO = N O < N O I~
= o d dd a0 0N o
o O 0O 0O 0O OO0 OO0 0O 0O 0O O 0O O 0O O O O O O O O
N N N NN NN NN NN AN NN NN NN N NN NN

Chart 8

2038 |
2039 |
2040 |



Top 10 Inpatient Procedures in
Military Treatment Facilities, FY 2013
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Components of Essential Medical Capabilities

ESSENTIAL MEDICAL CAPABILITIES
| I I
Clinical Capabilities Logistics Capabilities Care for Specialized Military Conditions
Examples: Examples: Examples:
* Trauma Surgery * Medical Evacuation * Traumatic Brain Injury
* Orthopedic Surgery * Establishment of Field Hospitals * Burns

* Point of Injury Stabilization
* Care for Infectious Disease
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Funding Implications of Commission Recommendations

S Millions 2016 2017 2018 2019 2020 2053 2054 2055

Implementation 348 218 111 120 89 - - -
DoD Budget (4,789)| (4,895)| (7,113)|(7,367)| (7,608)] (8,677)| (8,677)| (8,677)
VA Budget 120 | (2,126)| (4,667)| (4,478)| (4,542)} (4,757)| (4,757)| (4,757)
USDA Budget - 1 1 1 1 1 1 1
Federal Outlays 961 | (160)](3,850)|(3,858)(4,100)}(12,609)|(12,609)|(12,609)
Federal Outlays (Then-Year$) 961 | (175)](4,073)|(4,199)|(4,553)](37,564)| (38,748)|(39,972)
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Active-Duty Service Members’ Importance Ratings:
Health Care Experiences
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